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Organizer

Bayou City Waterkeeper (BCWK) seeks a full-time Organizer to implement and maintain strategies
to address water-related injustices in Northeast Houston, Baytown, and other communities around
the Houston Ship Channel.

Job Description

The Organizer will focus on raising awareness of water justice and related infrastructure and
climate issues that disproportionately impact low-income, Black, brown, and immigrant residents
across the Lower Galveston Bay watershed, with the goal of building relationships with community

members across our region and allow community expertise to inform our work. The Organizer will
work closely with our team members to support our existing community-centered policy work and
expand our grassroots efforts to advance water justice. This work will be concentrated in water
justice zones across this region. The Organizer will report to our Policy Strategy Director.

About Bayou City Waterkeeper

BCWK furthers justice, health, and safety for the waters and people of the greater Houston region
through bold legal action, community science, and creative, grassroots policy. Organizing advances
this work by deepening our presence and relationships in water justice zones; connecting our work to
community priorities; and mobilizing community members to take action to advance water justice in
their neighborhoods. This position will take responsibility for organizing in our Northeast Houston and
Port Communities water justice zones.

Our Values
Our work is guided and informed by five values:
Interconnectivity: Collaborate across disciplines and create multiple ways to engage
Fluidity: Embrace movement and adaptability in our work
Bold action: Have hard conversations, disrupt dysfunctional systems, create new frameworks,
bring together unconventional allies, and move data and research into action
Justice and equality: Call out and act to undo inequities in our watershed
Regeneration: Embrace water as a site for healing, joy, celebration, reflection, and growth

Responsibilities
Lead Community Engagement and Outreach (40%):
e Implement, and evaluate organizing strategies in collaboration with internal policy, legal,
communications, and operations teams
e Cultivate deep connections with residents, local partners, and advocates and other
organizers in designated “Water Justice Zones,” including representing the organization in
key coalition groups


https://bayoucitywaterkeeper.org/our-story/our-watershed/

Coordinate and facilitate advisory groups of impacted community leaders on a monthly
basis and report back to the BCWK staff to inform research, data visualization, advocacy,
and policy

Lead community-facing events by planning and executing online and in-person events in
partnership with staff and partners

Mobilize Action and Drive Campaigns (40%):

Work with staff and partners to mobilize the public to comment on rulemakings, permit
applications, or draft consent decrees; testify; or submit written comments to local
government bodies; the Texas Legislature, the Texas Commission on Environmental
Quality, or relevant federal agencies

Collaborate with staff to develop and implement strategic digital and in-person campaigns
to mobilize public participation on topics including equitable infrastructure investment;
green infrastructure investment; and reduction of major pollution sources including sanitary
sewer overflows and industrial wastewater pollution. In some cases, the organizer will hold
overall responsibility for driving the campaign forward and coordinating steps to
accomplish the goals of the campaign with a broader team. The organizer will ensure all
the work gets done (directly or with helpers) and involve others in a meaningful way
Develop and track metrics to measure campaigns’ effectiveness, including maintaining
records of lobbying hours as required by state and federal law

Support Individual Advocacy (20%):

Assist community members in filing pollution complaints and raising other water justice
issues with governmental agencies and scheduling meetings with legislators, County
Commissioners, or City Council Members or their staff

Connect community members with external resources and support for issues falling
outside the scope of organizational programs and capacity

Qualifications & Requirements
Candidates must have the following to be considered for the role:

Mission Alignment: Strong alignment with Bayou City Waterkeeper's mission, vision, and
values. The candidate has a connection to and enthusiasm for advancing justice for the
greater Houston region or Gulf South.

Organizing experience: A minimum of two years of relevant organizing experience (for
example: grassroots organizing, community engagement, or building or coalitions. This
includes a track record of mobilizing community members to achieve policy changes or
public awareness goals.Relationship-building: The ability to build authentic, mutual
relationships with teammates and community members across lines of difference, such as
race, class, and other identities. The candidate welcomes viewpoints that differ from their
own and demonstrates the emotional maturity to remain present during uncomfortable or
unfamiliar dialogues. Facilitation and Consensus: Proven experience in facilitation, with a
demonstrated ability to lead groups through complex discussions and build consensus
among diverse stakeholders. The candidate approaches disagreements with curiosity and
a focus on solutions.

Compassionate communication: Clear, precise, and compassionate verbal and written

communication skills in English. The candidate is skilled at initiating conversations to listen



to community member experience, identify community concerns, and mobilize members
toward upcoming events or actions.

e Collaborative mindset: the ability to work across different functions of the organization. As
a member of a small, agile team, the candidate demonstrates a high level of cooperation
and prioritizes collective goals. They share information transparently, seeking input early,
and coordinate closely with teammates to ensure community efforts are aligned with
broader organizational needs.

e Adaptability and problem solving: A proactive approach to problem-solving that addresses
root causes. The candidate is adaptable to changing circumstances and possesses the
resilience to find alternative paths to a goal when faced setbacks.High-Capacity Project
Management: The ability to manage a high volume of work with efficiency and precision.
The candidate maintains rigorous systems to prioritize competing demands, plans
backwards to meet deadlines to ensure tasks do not slip through the cracks.

e Equity Lens: An understanding of how race, class, and other identities intersect with
community work. The candidate is comfortable discussing identity and systemic inequity in
plain, specific terms and understands the historical context of the communities in our
region.

e Logistics: Full-time access to a reliable vehicle to travel across the region for in-person
events.

Highly competitive candidates will also have some combination of:***
Substantial experience planning events and conducting outreach to ensure attendance.
e Written and verbal fluency in Spanish
e Familiarity with or experience with any of the following:
o organizing tools such as power mapping or identifying a spectrum of allies
o public engagement methods such as digital action alerts, public demonstrations,
digital organizing, or other creative public support tactics
o constructing a strategic ladder of engagement for supporters
coordinating issue-based environmental campaigns within the legal boundaries of a
501(c)3 nonprofit
e Demonstrated comfort and experience in high-volume direct outreach and grassroots
mobilization, using various mediums—-including phone, email, and in-person canvassing to
build rapport, gather community insights, and drive participation in organizational
initiatives Familiarity with and comfort using the following systems: Google Workspace
applications including Drive, Docs, Sheets, Slides, and Forms; advocacy and Customer
Relationship Management (CRM) software (we currently use Salsa); and Asana project
management software
Familiarity with the greater Houston region’s political landscape and culture
Knowledge or experience with issues related to the Houston City Council, Harris County
Commissioners’ Court, Texas Commission on Environmental Quality or Texas State
Legislature

***Research shows that women and people of color are more hesitant to apply for a job because they may
not meet all of the qualifications listed. The candidate hired may not precisely meet all of these
qualifications, but will show the desire and capacity to grow into the role and fit within our small, close-knit



team. If you feel passionate about our efforts and believe you have the skills to contribute to the growth of
our organization, we want to hear from you.

Schedule/Location

We allow for flexible work schedules so our staff can be responsive to community needs and balance
work and personal responsibilities. Our standard week is 36 hours. Overtime and work during evenings
and weekends will be necessary for this position, and comp time is encouraged to offset hours worked
over standard time. Some local travel is required, and access to a reliable car is necessary for this work;
mileage will be reimbursed. Our staff meets in person at least once per week, and this position will be
expected to meet in person with partners and attend other events in person. Otherwise, our work is
virtual. Given the place-based, community-centered nature of this work, the Organizer must live within

and be willing to travel across the Lower Galveston Bay watershed encompassing the greater Houston

region.

Salary & Benefits

$65,000. Benefits include unlimited paid leave, paid holidays, paid parental leave; subsidized group
healthcare, dental, and vision coverage; BCWK-funded IRA contribution; a professional development
and work-from-home budget, and negotiable flex hours. This is a full-time, at-will, exempt position.

Application Instructions
For priority consideration, please send (1) a resume and (2) a letter explaining your interest and key
qualifications for the position not already reflected on your resume to

careers@bayoucitywaterkeeper.org with the subject line “BCWK Organizer” by February 22, 2026.

The interview process will include at least two stages and a reference check.

Our core values lead us to seek a broad range of perspectives and backgrounds to achieve our mission
and maintain an inclusive environment where all staff are valued and respected. As an equal
opportunity employer, we are committed to employment practices that ensure that employees and
applicants for employment are given equal opportunities without regard to race, color, national origin,
ancestry, sex, age, religion, physical or mental disability, medical condition, veteran status, marital
status, pregnancy, sexual orientation, gender identity, gender expression, genetic information or any
other factor that is not related to the position.
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